Museum Sustainability Index 
Instructions:   

Use whole numbers only.   
Use the accompanying table to rate your organization with respect to:

A. Internal management practices (things visitors normally don’t see)

B. External educational offerings (activities aimed at visitors)
Rate the current status and a goal for where you would like the organization to be positioned in the future.

Some useful definitions:
 SUSTAINABILITY: Meeting the needs of present generations without compromising the ability of future generations to meet their own needs.

TRIPLE BOTTOM LINE: When making management decisions at a museum, taking into account the interconnectedness of environmental issues, economic concerns, and the wellbeing of staff and other stakeholders.
Record your ratings here:

	
	A. Internal Management Practices
	B. External Educational Offerings

	Current Status
	
	

	Future Goal
	
	


Museum Sustainability Index 

Choose the number that best describes your organization.
	
	A. Internal management practices
	B. External educational

 offerings

	“Off the Radar”
	0
	Sustainable management practices of little or no concern
	0

	Educating the public about environmental sustainability of little or no concern

	“Tuning In”
	1
	Sustainable practices of slight interest; small steps taken (e.g., paper, bottles are recycled)
	1
	Educating the public about sustainability of slight interest; small steps taken (e.g., one-time exhibition or presentation)

	“Beginning”
	2
	Growing awareness of sustainability as an issue 
· May have formed a study group or “green team” to advise on next steps 
	2
	Actively planning exhibits, programs,  publications, or other educational offerings
· May have prototyped an exhibit or program idea
· May have hosted a temporary exhibition



	“Developing”
	3
	Demonstrated initial progress on one or more:

· Museum systems that protect or improve the environment

· Budget that ensures long-term financial stability of the organization
· Human resource practices that foster the development & retention of all employees

· Use of triple bottom line in management 
	3
	Demonstrated initial progress on one or more:

· Permanent exhibits 

· Regular programming 

· Publications, web sites, or other communications 

· Workshops, events, or other educational offerings

	“Integrating”
	4
	Demonstrated substantial progress on three or four:

· Museum systems that protect or improve the environment

· Budget that ensures long-term financial stability 

· Human resource practices that foster the development & retention of all employees

· Use of triple bottom line in management

	4
	Demonstrated substantial progress on three or four:

· Permanent exhibits 

· Regular programming 

· Publications, web sites, other communications 

· Workshops, events, or other educational offerings

	“Whole-Body”
	5
	Integrated approach, including sustainability in all areas of internal management:

· 0.5% or more of annual operating budget is earmarked for environmental sustainability 

· Triple bottom line is part of all decisions 

· Identifying & implementing new sustainable practices is a regular, ongoing process 

· Internal sustainability efforts are actively shared both internally and externally
	5
	Sustainability actively incorporated into many educational offerings:

· Exhibits, programs, publications, etc.
· Triple bottom line is part of all decisions 

· Identifying & implementing new ways of educating about sustainability is a regular, ongoing process 

· Educational efforts about sustainability are actively shared internally and externally 


